Supporting our Suite of Mentoring Programmes

Line Manager: Lenka Kaur (YCEDE) / Tiffany Holloman (YCEDE) / Esther Allen (YCEDE) / Asha
Akram (YCEDE)

Host institution: University of Bradford & University of Sheffield

Location: Hybrid; University of Sheffield or University of Bradford

Number of hours: 37 @ £12.00p/h

Objective: To support the delivery of one-to-one and circle mentoring for racially minoritised
PGRs from across the YCEDE consortium.

Activity: Your role will involve supporting the implementation of our mentoring programs by
creating promotional resources for PGRs and staff. You will create bespoke promotional
resources and materials for use across our webpages, social media and email which will help to
enhance the visibility of our mentoring initiatives both internally and externally. Finally, your
role will involve supporting the mentoring team in identifying and communicating with external
mentors to enable the delivery of our circle mentoring programme.

Skills: You should have strong written communication skills, ideally with experience of
communicating with a variety of audiences. Experience of creating resources for webpages or

for blogs is desirable, but not essential.

About YCEDE

YCEDE is delighted to be able to offer four paid ‘mini projects’ to students at our partner

universities who self-identify as ‘BAME’ and are registered with UK home fee status.

The Yorkshire Consortium for Equity in Doctoral Education (YCEDE) is a collaboration between
five universities in Yorkshire (York, Leeds, Bradford, Sheffield Hallam and Sheffield), 12 UKRI
funded Doctoral Training partnerships and Centres for Doctoral Training, plus a number of

external partners dedicated to
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and follow our LinkedIn Page.


https://ycede.ac.uk/
https://ycede.ac.uk/
https://www.linkedin.com/company/81919460/admin/feed/posts/

How to Apply

In order to apply, please email info@ycede.ac.uk, explaining your motivations for applying and

outlining suitability for the role in no more than 400 words. Please state in your application

which project you are applying for. You are welcome to apply for more than one project.

Please note that there is no formal interview process for these roles; applications will be

considered on a rolling basis. Early applications are therefore strongly encouraged.

The deadline for applications is 5pm on Friday 12th April.
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